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We work with everyone to advance human rights in business. We track
over 5600 companies, and help the vulnerable eradicate abuse.
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KnowTheChain

KnowTheChain is a resource for businesses and investors who need to understand and address forced
labor abuses within their supply chains.
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arries out the research and
on behalf of the CHRB.
focuses on reviewing

Bl companies upload on the
RB Disclosure Platform and
rom other additional public
sources, for example company
annual reports, sustainability
reports, and financial reports.
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A team of researchers from VBDO,
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Companies are contacted with their draft Bench-
the research. Companies have an opportunity to
review the research and analysis and feedback
issues to the CHRB. This period of engagement

with companies is an opportunity to understand

to either a lack or misinterpretation of data.

allegations made by a third party about a compa-

to disclose further information into the public

mark assessment and any outstanding issues from

and discuss any discrepancies in the analysis due

This process will be especially important regarding

ny’s impacts. If at this point, the company is willing
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company'’s scores are finalised —_
and fed into the overall Bench- éﬁ/_\ (/:'E

mark. The CHRB Steering Com-
mittee signs off the final ranki

this will cover
the Agricultur-
al Products,
Apparel and
Extractives
Industries.

The scope of
industries will
expand over
time to
ultimately rank
the top 500
publicly listed
companies.
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We work with everyone to advance human rights in business. We track
over 6000 companies, and help the vulnerable eradicate abuse.
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Weekly Update - 25
May 2016: Living
wage - Guidance &
company responses

UK: Tribunal finds Condor Ferries H h

discriminated against transgender customer elp us enhance our

over toilet sign Company Response
Mechanism

US appeals court declines to hear lawsuit
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Human rights . Binding treaty
defenders

X

Cases and action for human rights
defenders at risk

Global debate on a proposed UN treaty

Major sporting y Business action
events

X

Human rights and business at the World Practical tools for companies and

Cup, Olympics and more commentaries by business people
2 Natural B Tax avoidance
resources

Fairness & accoun
use of oil, gas, co
water

The links between corporate tax
practices and human rights

VIEWALL BIG ISSUES

. UN Guiding
Principles

Includes implementation tools &
examples, information on UN Working

Group

. Chinese
investment
overseas

Guidance, cases and company responses
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Discover Big Issues

Previously featured on homepage:Information technology / Business & Children / UN Special Representative on Business & Human
Rights (to 2011) /

Modern slave Corporate Legal Climate justice
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Accountability

What must business do to address the
biggest human rights challenge of our
time?

In business operations and supply chains Concise profiles of lawsuits against
companies accused of human rights

abuses & commentaries

Human rights B Binding treaty B UN Guiding

X

defenders

Cases and action for human rights
defenders at risk

Global debate on a proposed UN treaty

Principles

Includes implementation tools &
examples, information on UN Working
Group
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overseas
Human rights and business at the World Practical tools for companies and .
. i . Guidance, cases and company responses
Cup, Olympics and more commentaries by business people
2 Natural B Tax avoidance
resources
Fairness & accountability in companies’ The links between corporate tax
use of oil, gas, coal, minerals, land and practices and human rights
water

In-depth areas

International

Investor state dispute settlement (ISDS)
OHCHR Accountability and Remedy Project
Corporate Human Rights Benchmark

Company policy statements on human rights
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2016 Pilot Benchmark
About the Benchmark
Press

Friends of the CHRB
Contact us

Featured contents
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Pilot Methodology Launch Press
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Corporate Human Rights Benchmark

A

CHRB ™

porate Hu

Rights Benchmart

.....

The Corporate Human Rights Benchmark (CHRB) is the first-ever ranking of
the world's largest publicly listed companies on their human rights
performance. The CHRB has now begun its pilot benchmark process. The final
scores will be available in November 2016.

The 2016 pilot benchmark will rank the top 100 companies in the agricultural
products, apparel, and extractive industries using a rigorous methodology,
developed over two years and in consultation with over 400 companies, industry

associations, investors, governments, civil society representatives, academics and
lawyers.
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developed over two years and in consultation with over 400 companies, industry
associations, investors, governments, civil society representatives, academics and
lawyers.

Pilot Methodology Launch Press

Corporate Human Rights Benchmark
Pilot Methodology 2016

-
sure to the CHRE

6{“\‘-9'] = «!)'w, nies' Disclosure:

Double page version

Corporate Human
Rights Benchmark

Siot Mathadalogy 2014

The final methodology report is now published and the CHRB disclosure platform is

open to receive submissions from selected companies until 15 May 2016.

CHRB Conversation wnth Steve Waygood
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Search site Companies' disclosure to the 2016
Corporate Human Rights Benchmark

This is a list of company disclosures to

Back to the Corporate Human the Corporate Human Rights

Rights Benchmark website. Benchmark. Click "read more" on the A
company section to see the documents v
disclosed. CH R B
The CHRB encourages companies to Corporate Human
include relevant information in their Rights Benchmark

own documentation and websites, and

in their formal reporting. However,

companies can make any new

statements or information publicly available through the CHRB Disclosure Platform
and that information may be used in Benchmark assessments as relevant for the
individual indicators in question. This ensures companies can put the most relevant
and updated information in front of CHRB researchers.

Related stories and components
Get RSS feed of these results ~ J)

Show me | Al Dateorder A |
Story
ConocoPhillips’s submission to the Corporate | 16May2016 |

Human Rights Benchmark disclosure platform
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