CAUX ROUND TABLE

The 15th Business and Human Rights Conference in

Tokyo 2026

In 2011, the United Nations Human Rights Council endorsed the Guiding Principles on Business and
Human Rights; consequently, the development of legislation and reporting standards related to human
rights—including within supply chains—has been accelerating globally (e.g., CS3D, CSRD, and IFRS).
On the other hand, the year 2025 has seen a rollback of sustainability-related policies by the Trump
administration in the United States. Simultaneously, concerns are growing in Europe over increased
corporate burdens and their impact on European competitiveness, leading to widespread calls for caution
regarding excessive regulatory pressure. As a result, regulations and standards are no longer moving in

a single direction; instead, they are evolving through a “fluctuating between tightening and easing.”

Despite these fluctuations, we must recognise that the essential value of ESG initiatives has not
diminished. Rather, the focus is shifting away from superficial compliance toward substantive actions that
directly address human rights. By deeply embedding respect for human rights into core business
operations, companies can foster sustainable growth and strengthen their long-term international
competitiveness. In this context, stakeholders are increasingly demanding that companies demonstrate
robust management capabilities through decision-making that integrates sustainability into every strategic
choice. In spite of this imperative, while the number of companies undertaking human rights due diligence
is increasing, only a small number are effectively implementing the process in accordance with the
Guiding Principles; the reality is that many companies remain at the stage of formulating policies and
conducting general risk assessments.

For the 15th “2026 Business and Human Rights .
Programme Overview
Conference in Tokyo”, we will invite leading
international experts in the field of business and | 1: Corporate Initiatives & Dialogue with
human rights to discuss global trends and the | International Experts
current and emerging challenges. We aim to . . .
Theme 1: Protecting Migrant Workers’ Rights:
explore the specific actions required of Japanese . . .
From Recruitment to Operational Practice
companies while also providing an opportunity for
these international experts to foster a deeper Theme 2: Ensuring Effectiveness in Human
understanding of Japanese companies’ efforts to Rights Due Diligence: Implementation and
respect human rights. This conference will provide Measurement
a forum for corporate representatives facing these

2: Panel Discussion: Living Wage and Living
challenges to learn effective methods for

Income
implementing the UNGPs and derive actionable
insights. 3: Keynote Addresses by OHCHR and OECD
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Executive Director, Caux Round Table Japan
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Overview
Date & Time 10:00-17:00(JST), Friday, 23 October 2026 (Connection opens at 9:45)
Format Online only (Live streaming via Zoom)
Host Caux Round Table Japan (CRT Japan)
ol L ANA Holdings Inc., Ajinomoto Co., Inc., Morinaga Milk Industry Co., Ltd.,

Nippon Yusen Kabushiki Kaisha (NYK Line), Mazda Motor Corporation,
JP Research & Consulting, Regrit Partners Co., Ltd., Tokio Marine &
Nichido Fire Insurance Co., Ltd., Tokio Marine DR Co., Ltd.

N CETGEUHELEIRE Office of the United Nations High Commissioner for Human Rights

O] GENEEHNGEN (OHCHR), Organisation for Economic Co-operation and Development
(OECD), World Benchmarking Alliance (WBA), Ethical Impact, RFP
Advisory Services

Capacity Registration will close once the Zoom capacity limit is reached.

SE T ELTE 11,000 JPY per person (Payment instructions will be provided upon
Fee registration.)

Language Simultaneous Japanese-English interpretation

Registration Please register via email. The application deadline is 16 October 2026.

Notice Please note that videos and materials used will not be distributed or made
available through other media platforms.

Contact Caux Round Table Japan (CRT Japan)
Email: info@crt-japan.jp Tel: +81-3-5728-6365
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Programme

* The programme is subject to change without notice.

10:00 - 10:10
(10 mins)

Opening Remarks

Hiroshi Ishida
Executive Director, Caux Round Table Japan

10:10 - 10:40
(30 mins)

Corporate Initiatives & Dialogue with International Experts

As practical examples of respecting human rights based on the UNGPs, this
session will present case studies from the operations and supply chains of
Japanese companies. It will focus on three core themes, including human
rights due diligence processes, human rights impact assessments, and
responses to identified issues. Following the presentations, we will explore
best practices through discussions with international experts and a Q&A
session with attendees.

Theme 1: Protecting Migrant Workers’ Rights: From Recruitment to
Operational Practice

This session presents corporate case studies on human rights due diligence
initiatives targeted at migrant workers within domestic operations and
supply chains.

Nami Ohno
Assistant Manager, Planning group, Sustainability Promotion
Department, Sustainability Division, Morinaga Milk Industry Co., LTD.

Yoshiyuki Asada
Program Manager, Corporate Services Division, Mazda Motor
Corporation

Panellists (International Experts):

Namit Agarwal
Social Transformation Lead, World Benchmarking Alliance

Neill Wilkins
Independent Business Advisor, Ethical Impact | Advisor, CRT Japan

Rishi Sher Singh
Specialist in Business & Human Rights | Advisor, CRT Japan

Ruth Freedom Pojman
Founder, Ruth Freedom Pojman Advisory Services

10:40 - 12:00
(80 mins)

Deep-dive session: Building Supply Chains That Respect the

Human Rights of Migrant Workers

This session brings all actors together—from trade unions, sending agencies, and
supervising organisations, to registered support organisations, receiving
companies, and brand holders—to share their initiatives and key insights on the
responsible recruitment and employment of migrant workers. Through active
discussion, participants will explore avenues for collaboration to achieve these
goals across the entire supply chain.
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Ippei Torii
Co-chair of the Board, Solidarity Network with Migrants Japan (SMJ)

Ken Kimura
Vice President, LPK Gunamandiri

Kazumasa Fukazawa
Department Manager, Association Assist

Hideki Tanaka
General Manager, ESG Promotion Office, Tomoku Co., Ltd.

Junji Orihashi
Manager, Human Rights & Social Impacts Team, Sustainability
Department, Fast Retailing Co., Ltd.

Shoichiro Ikebe
Executive Officer, Worlding, Inc. | Advisor, CRT Japan

Miho Okada
Director, Caux Round Table Japan

12:00 - 13:30 | Break Time (Lunch Break)
(90 mins)
13:30 - 14:15 | Corporate Initiatives & Dialogue with International Experts
(45 mins) (Continued)
Theme 2: Ensuring Effectiveness in Human Rights Due Diligence:
Implementation and Measurement
This session presents corporate case studies on human rights due diligence
initiatives aimed at protecting both domestic and international rights-holders.
Focusing on how companies can effectively address diverse grievances from
internal and external stakeholders, it explores practical approaches to
institutionalising processes that translate feedback into meaningful solutions
and build trust.
Yuichi Suzuki
Deputy General Manager, Sustainability Group, Nippon Yusen Kabushiki
Kaisha
Shoichiro Ikebe
Executive Officer, Worlding Inc.
Miki Sueda
Corporate Sustainability, ANA Holdings, Inc.
14:15-14:30 | Briefing: The WBA’s New Assessment Methodology
(15 mins) Launched in 2018, the World Benchmarking Alliance (WBA) has developed

corporate assessment methodologies to measure progress towards the SDGs,
applying them to 2,000 of the world’s most influential companies. In 2026,
the WBA announced a significant shift towards an "Integrated Transition
Assessment"”, which consolidates previously separate benchmarks on climate,
nature, and social issues into a single framework. This session will introduce
the details and expectations of these new assessment indicators.
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Namit Agarwal
Social Transformation Lead, World Benchmarking Alliance

14:30-15:30 | Panel Discussion: Emerging Human Rights Issue
(60 mins) This session explores global trends regarding the 'living wage' and 'living
income' and their institutionalisation as business norms primarily within
Europe. CRT will share our trial in India to measure/capture a living wage,
followed by the panel discussion which addresses the positioning of these
themes within benchmark research organisations and sustainability
frameworks, including the Taskforce on Inequality and Social-related Financial
Disclosures (TISFD), in relation to human rights, well-being, and human
capital.
Chikako Miyata
Senior Adviser, ANA Holdings, Inc. | Board member of CRT Japan
Yuko Tsutsui
Managing Executive Officer, Chief Executive of Sustainability &
Transformation Headquarters, Nippon Yusen Kabushiki Kaisha |
Board member of CRT Japan
Hiroshi Ishida
Executive Director, Caux Round Table Japan
15:30 - 15:50 | Break Time
(20 mins)
15:50 - 16:45 | Keynote Addresses by International Organizations
(55 mins) Representatives from the OHCHR and the OECD will discuss how the
international standards including the UN Guiding Principles on Business and
Human Rights and the OECD Guidelines for Multinational Enterprises on
Responsible Business Conduct are working to drive and transform sustainable
business conduct.
Mauricio Lazala Leibovich
Chief, Business and Human Rights Section, Office of the United Nations
High Commissioner for Human Rights (OHCHR)
Barbara Bijelic
Head of Regulation and Standards
Centre for Responsible Business Conduct Organization for Economic Co-
operation and Development (OECD)
Kana Murai
Junior Policy Analyst
Centre for Responsible Business Conduct, Organization for Economic Co-
operation and Development (OECD)
16:45 - 17:00 | Closing Remarks
(15 mins)

Hiroshi Ishida
Executive Director, Caux Round Table Japan
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Profile of Foreign Speakers

Mauricio Lazala Leibovich

Chief of the Business and Human Rights Section

Office of the United Nations High Commissioner for Human Rights
(OHCHR)

Mauricio Lazala Leibovich is currently Chief of the Business and Human Rights Section at the
Office of the United Nations High Commissioner for Human Rights. Mauricio has an extensive
background in civil society, with more than two decades of work experience in research,
advocacy, policy, and management. His areas of expertise include business and human rights,
digital rights, civic space, corporate accountability, and organisational development. Mauricio
has worked in multiple countries and is fluent in three languages. He holds a BA in Political
Science and an MA in Law.

*The Office of the United Nations High Commissioner for Human Rights (OHCHR) is an
international body mandated to protect and promote human rights worldwide, representing the
United Nations in monitoring, advising, and providing support on human rights situations.

Barbara Bijelic

Head of Regulation and Standards

\ Centre for Responsible Business Conduct

\ Organization for Economic Co-operation and Development (OECD)

Barbara Bijelic is Head of Regulation and Standards at the OECD Responsible Business Conduct (RBC)
Centre. She oversees the Centre’s work on regulatory engagement, the financial and technology
sectors, environment and data. She has a JD from Columbia University and BA in International
Development from McGill University. Prior to joining the OECD she worked on integrity and private

sector development in the Democratic Republic of the Congo, Cambodia, and Ethiopia.

Kana Murai

Junior Policy Analyst

Centre for Responsible Business Conduct

. Directorate for Financial and Enterprise Affairs

Organization for Economic Co-operation and Development (OECD)

Kana Murai is an analyst who works with government and non-government stakeholders in the
Asia-Pacific region to promote the OECD’s responsible business conduct standards.
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Prior to joining the OECD, Kana worked at Sumitomo Mitsui Financial Group, where she facilitated
investor engagement on the Group’s sustainability initiatives. She also has experience working for
Japan’s Ministry of Land, Infrastructure, Transport and Tourism, drafting laws and policies across
various areas, including sustainable supply chains. Kana holds a Bachelor of Laws from Kyoto
University, a Master of Laws in International Legal Studies from New York University School of
Law, and a Master of Arts in International Relations from Fletcher School, Tufts University

*The OECD (Organisation for Economic Co-operation and Development) is an international group
of 38 member countries that work to improve economic growth and social life.

Namit Agarwal
Social Transformation Lead
World Benchmarking Alliance

Namit Agarwal is the Head of Programme (People & Social Impact) at the World Benchmarking
Alliance, where he leads WBA's work on human rights, decent work, just transition, gender
and responsible Al. His work focuses on generating data-driven engagement and corporate
action on social issues and drive accountability. With over 15 years of experience, Namit has
worked at the intersection of research, grassroots engagement, and policy advocacy through
his previous roles at organisations such as Oxfam and CARE. He has engaged extensively with
companies, investors, and civil society to advance responsible business practices and
strengthen human rights due diligence. Namit also contributes to several global and national
platforms: he serves on the Board of the Business and Human Rights Centre, is part of the
Steering Committee of the Taskforce on Inequality and Social-related Financial Disclosures
(TISFD), a core group member of India’s National Human Rights Commission on Business and
Human Rights, an Advisory Committee member of Fair Finance Asia, and a member of the
Editorial Board of Business and Human Rights Journal.

*The World Benchmarking Alliance is an international non-profit organisation that evaluates
and compares (benchmarks) corporate efforts on sustainability and social responsibility, with
the aim of promoting better business practices.

Neill Wilkins

Independent Business Advisor
Ethical Impact,

Advisor, CRT Japan
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Neill Wilkins has over 20 years’ experience in the world of Business and Human Rights. He was
formerly part of the Campaigns Team at The Body Shop International helping to deliver
programmes focused on human rights, community trade and environmental best practice.
More recently Neill was Head of the Migrant Workers Programme at the Institute for Human
Rights and Business leading the organisation’s efforts to improve business practices relating to
migrant workers globally. Neill has worked closely with businesses and trade associations in all
sectors and locations and also engaged regularly with civil society organisations, trade unions,
academia, UN organisations and Governments. He has taken part in a number of UK
Government consultations and regularly worked with the office of the UK Independent Anti-
Slavery Commissioner. Neill is widely regarded for his experience and insight relating to
migrant workers and the challenges they face, along with those who recruit and employ them.
He is part of a trusted network of key stakeholders supporting the rights of migrant workers
across all sectors and geographies. Neill is an experienced speaker and presenter at events
ranging from small company briefings to addressing major conferences. He is a regular
participant at business and human rights events globally. In everything he does Neill works to
try to demystify the world of business and human rights, to move beyond jargon and relate to
challenges at the most human level possible.

*Ethical Impact is a business consultancy specialising in guidance, support, and training on

human rights.

Rishi Sher Singh
Specialist in Business & Human Rights (B&HR)
Advisor, CRT Japan

Rishi Sher Singh is a specialist in Business & Human Rights (B&HR), Supply Chain Sustainability
and Manufacturing. Rishi’'s work goes beyond traditional audits and towards creating
meaningful dialogue on opportunities and challenges of businesses, especially in supply chains.
His passion is to design and implement innovative solutions for businesses which create positive
impacts on people, planet and performance. To bridge the gap between theory and practice in
B&HR, Rishi also engages with academic institutions (India, UK & Canada) for action research
projects. Rishi's key areas of implementation are UN Guiding Principles (Pillar 2 & 3) and
Sustainable Development Goals (SDGs- 1,5,10, 12 & 17). Some of Rishi’s impactful work
includes Human Rights Impact Assessments (HRIA) for multinational companies, mapping of
Mica supply chain in India, enabling Gender Equality within factories and promoting circular
economy. At Hewlett Packard Company (2005-10), Rishi piloted a unique capacity building
model for suppliers & contract manufacturers, which was instrumental in shaping HP’s current
supplier capability programme. Rishi has directly trained more than 1,150 managers and
workers on Responsible Business practices and facilitated various multistakeholder forums on
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Business & Human Rights- in the Electronics sector (in Chennai) and Garments sector (India &
Bangladesh). Rishi is a keynote speaker at local and global events and forums. Rishi holds a
degree in Mechanical Engineering, MBA in International Business from University of
Birmingham (UK), trained in transformative methods by Landmark Education and certified
project manager from Deloitte.

Ruth Freedom Pojman
Founder, Ruth Freedom Pojman Advisory Services

After working fr the Organisation for Security and Co-operation in Europe (OSCE), the U.S.
Agency for International Development (USAID), the International Organisation for Migration
(IOM), and the United Nations High Commissioner for Refugees (UNHCR), as well as in the
private sector, Ruth Freedom Pojman founded RFP Advisory Services in 2019.

She advises government agencies, corporations, and organisations on business and human
rights, conflict, and migration issues, to help build a more equitable, just, peaceful, and
sustainable future.

She has also served as an OSCE/ODIHR election observer, on the Advisory Committee of the
Responsible Business Alliance (RBA) Responsible Labor Initiative, and on the Human Rights
Stakeholder Group for the Houston 2026 World Cup bid. She is also a Rotarian, and a mentor
to students at the Diplomatic Academy. She has an M.A. from The American University, School
of International Service.

*Ruth Freedom Pojman Advisory Services was established in 2019 and works with government
agencies, corporations, and organisations to help build a more equitable, peaceful, and
sustainable future.
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